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Public Availability 
 
Hard copies of the Annual Report can be downloaded from:  http://www.iggs.qld.edu.au  
 
Copies of the Annual report are also available in paper form from the Secretary to the Board of Trustees, 
Mr Donald Thams: 
 
Telephone:   (07) 3454 4447 
Facsimile:   (07) 3454 4480 
Email:   dthams@iggs.qld.edu.au    
 
The School’s International Standard Serial Number (ISSN) is 2200-3371. 
 
 
 

Interpreter Services 
 

 
Ipswich Girls’ Grammar School including Ipswich Junior Grammar School is committed 
to providing accessible services to Queenslanders from all culturally and linguistically 
diverse backgrounds. If you have difficulty in understanding the annual report, you can 
contact us on (07) 3454 4407 and we will arrange an interpreter to effectively 
communicate the report to you. 
 

 

 

 

Copyright 
 

© Ipswich Girls’ Grammar School and Ipswich Junior Grammar School 2015 

 
 
 
 
 
 
 
 
 
 

http://www.iggs.qld.edu.au/
mailto:dthams@iggs.qld.edu.au


 

__________________________________________________________________________ 
3 

Letter of Compliance 
 



 

__________________________________________________________________________ 
4 

Table of Contents 
 

Public Availability .............................................................................................. 2 

Interpreter Services ............................................................................................ 2 

Copyright ......................................................................................................... 2 

Letter of Compliance ........................................................................................... 3 

Glossary ........................................................................................................... 5 

Location ........................................................................................................... 6 

GENERAL INFORMATION ................................................................................................. 7 

Introductory Information ...................................................................................... 7 

Governance and Administration .............................................................................. 7 

Strategic Priorities ............................................................................................. 7 

Operating Environment ........................................................................................ 8 

NON-FINANCIAL PERFORMANCE ......................................................................................... 9 

Government Objectives for the Community ............................................................... 9 

Other Whole-Of-Government Plans/ Specific Initiatives ................................................ 9 

School Objectives and Performance Indicators ............................................................ 9 

School Service Areas & Service Standards ................................................................ 10 

FINANCIAL PERFORMANCE ............................................................................................ 12 

Summary of Financial Performance ....................................................................... 12 

GOVERNANCE - MANAGEMENT & STRUCTURE ......................................................................... 13 

Organisational Structure .................................................................................... 13 

Executive Management ...................................................................................... 13 

Related Entities ............................................................................................... 13 

Public Sector Ethics Act 1994 ............................................................................... 14 

Ipswich Girls’ Grammar School – Organisational Structure ........................................... 15 

GOVERNANCE – RISK MANAGEMENT & ACCOUNTABILITY .............................................................. 16 

Risk Management ............................................................................................. 16 

External Scrutiny .............................................................................................. 16 

Audit Committee .............................................................................................. 16 

Internal Audit .................................................................................................. 16 

Information Systems/Recordkeeping ...................................................................... 16 

GOVERNANCE – HUMAN RESOURCES .................................................................................. 17 

Workforce Planning & Performance ....................................................................... 17 

OPEN DATA .......................................................................................................... 18 

FINANCIAL STATEMENTS ......................................................................................... 19 

Statement of Comprehensive Income ..................................................................... 20 

Statement of Financial Position ............................................................................ 21 

Statement of Changes in Equity ............................................................................ 22 

Statement of Cash Flows .................................................................................... 23 

Remuneration Disclosures ................................................................................... 44 

Certificate of the Board of Trustees of the Ipswich Girls’ Grammar School ...................... 47 

Independent Auditor’s Report .............................................................................. 48 

file://///iggsnet.iggs.qld.edu.au/iggsnet/Departments/Staff/Admin/Principal's%20Office/Annual%20Report/2015/2015%20Annual%20Report.docx%23_Toc444674157


 

__________________________________________________________________________ 
5 

 

Glossary 
 
ACER Australian Council for Education Research 

ADCQ Anti-Discrimination Commission Queensland 

AQF Australian Qualifications Framework 

CEO Chief Executive Officer 

CRICOS Commonwealth Register of Institutions and Courses for Overseas Students 

DEEWR Department of Education, Employment and Workplace Relations 

EBIDA Earnings Before Interest, Depreciation and Amortisation 

EEC Early Education Centre 

E-STEM Entrepreneurship, Science, Technology, Engineering, Mathematics 

FBT Fringe Benefits Tax 

GPA Grade Point Average 

IGGS/IJGS Ipswich Girls’ Grammar School including Ipswich Junior Grammar School 

ISSN International Standard Serial Number 

NAPLAN National Assessment Program – Literacy and Numeracy 

OP Overall Position 

OSHC Outside of School Hours Care 

PSC Public Service Commission 

QCS Queensland Certificate of Education 

QGSSSA Queensland Girls’ Secondary Schools Sports Association 

QIEC Queensland Independent Education and Care Superannuation Trust 

QSA Queensland Studies Authority 

QTAC Queensland Tertiary Admissions Centre 

QTC Queensland Treasury Corporation 

VC Vacation Care 

VET Vocational Education & Training 

WHS Workplace, Health & Safety 
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Ipswich Girls’ Grammar School including Ipswich Junior Grammar School 
educates students from Pre-Prep to Year 12.  The School’s vision is 
focused on excellence and nurturing every young woman, girl and boy to 
become confident, well-educated and prepared for higher learning, 
leadership and life.  We are inspired by the School’s proud history and 
traditions, and our mission is to excel at providing each girl and young 
boy with a positive, personalised, all-round education, with an emphasis 
on academic achievement, by dedicated, professional staff in safe, first-
class learning environments.  The School’s strategic plan is filled with 
exciting themes, objectives and initiatives targeted at remaining true to 
the objective in the original prospectus of providing a higher class of 
education for girls and now young boys. 
 
 
 
 
 

Location 
 

Address:  Cnr Queen Victoria Parade and Chermside Road 
EAST IPSWICH QLD 4305 

Telephone:  +61 7 3454 4447 

Facsimile:  +61 7 3454 4480 

Email:  principal@iggs.qld.edu.au 

Website:  http://www.iggs.qld.edu.au  

 

 
 
 
 
 
 
 
 
 

 

mailto:principal@iggs.qld.edu.au
http://www.iggs.qld.edu.au/
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Introductory Information 
 
 

Junior School (Prep–Yr 6 and Early Education Centre)  
 

The Early Education Centre offers an educational program 
across all classrooms, with the pre-prep classes taken by 
highly qualified kindergarten teachers. The Centre’s focus 
is on providing quality care and excellence in programming 
following the Reggio Emilia philosophy. The Centre’s 
standards exceed the National Childcare Accreditation 
Council Inc. standards. 
 

Regular skills and knowledge audits are undertaken across 
Years P-6 to identify areas needing additional support or 
targeted teaching. Diagnostic tests are also administered 
every year to ensure students’ learning development is 
progressing and any learning difficulties or extension 
requirements are addressed with remediation, support or 
enrichment programs.  
 

Middle School (Years 7 – 9) 
 

The IGGS approach to Middle Schooling ensures learning 
and life skills programs respond to the developmental 
readiness, needs, and interests of young adolescent 
women. Students receive special guidance through the 
transition from primary to secondary schooling and from 
coeducation to single-sex classes. By introducing gender-
specific programs at this critical stage, IGGS helps girls 
develop academically and personally in a safe and 
supportive environment.   
 

The Curriculum consolidates essential learning skills and 
promotes connectivity - students can see the connections 
to other subject areas as well as to ‘the real world’; see 
the relevance of the learning to their own lives; and make 
meaningful connections between topics or skills. 
 

Senior School (Years 10 - 12) 
 
Our Senior School curriculum offers three pathways: 

 Academic – eligible for OP and tertiary entrance  

 Academic – combination of OP and VET.  Eligible 
for OP and tertiary entrance. 

 Vocational – eligible for an OP equivalent and may 
include School-based apprenticeship or 
traineeship 
 

Advanced levels of some subjects are offered, such as 
Mathematics C, English Extension and Music Extension, as 
well as challenging Science and Technology disciplines. For 
some subjects, students may undertake additional 
university-level programs and participate in co-curricular 
academic competitions.  
 
A comprehensive Careers Education program provides 
senior students with the knowledge and skills they need to 
make informed decisions in their Senior Phase of Learning 
and about their lives beyond school. Particular focus is 
placed on coping with transition issues, making appropriate 
vocational decisions and enlightening students about the 
“world of work”. 
 
 
 

Governance and Administration 
 
The Board of Trustees (the Board) of the Ipswich Girls' 
Grammar School including Ipswich Junior Grammar School 
(the School) is a body corporate originally established in 
1892 under the Grammar Schools Act 1860, and is now 
constituted under the Grammar Schools Act 1975 (the Act).  
Under the Statutory Bodies Financial Arrangements Act 
1982, the Board is a statutory body and is subject to annual 
audit by the Queensland Audit Office. 
 
Planning and reporting for statutory bodies is legislated 
under the Financial Accountability Act 2009 and the 
Financial and Performance Management Standard 2009. 
 
The Minister for Education and Minister for Tourism and 
Major Events is responsible for the administration of the 
Grammar Schools Act 1975. 

Strategic Priorities 
 
Focus 
Confident, well-educated young women, girls and boys 
 
Vision 
Ipswich Girls' Grammar School including Ipswich Junior 
Grammar School focuses on excellence and strives to nurture 
every young woman, girl and boy to become confident, well-
educated and prepared for higher learning, leadership and 
life. 
 
Mission 
Inspired by its proud history and traditions, Ipswich Girls' 
Grammar School including Ipswich Junior Grammar School 
aims to excel at providing each girl and young boy with a 
positive, personalised, all-round education with an emphasis 
on academic achievement, by dedicated, professional staff in 
safe, first-class learning environments. 
 
Values 
 

Diligence 
Staying focused until the goal is 
achieved 

Excellence 
Striving to achieve the highest 
standards possible 

Respect 
Acknowledging the worth of every 
person and what matters to each 
one 

Justice 
Seeking to achieve what is right 
and what is fair 

Integrity 
Consistently demonstrating high 
moral and ethical standards 

Co-operation 
& Teamwork  

Sharing the vision and the effort to 
make dreams become a reality 

Care &  
Compassion 

 

Attending with sensitivity to the 
needs of others for the benefit of 
others as well as ourselves  

 

GENERAL INFORMATION 
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Strategic Themes 
 

 Educational Excellence 

 Business Excellence 

 Operational Excellence 

 Build Organisational Capacity 

Operating Environment 
 
The Board of Trustees and the Executive conduct a review 
of the School’s operating environment each year.  
Following is a summary of the significant operations that 
occurred during the reporting period under the four 
strategic themes. 

 
Educational Excellence 
 

1. Extension and challenge program 

2. Curriculum - Review Year 9 curriculum structure 
for 2016 

 

Business Excellence 

 

1. Research and develop ways that the School can 
provide more value for money and become more 
affordable to the market 

2. Marketing – Further develop strategic, clear 
messages and ensure they penetrate targeted 
market segments. School Apps and review website  

 

 

Operational Excellence 

 

1. Complete the Cyclical Review 

2. Investigate the new Year 11 2018 senior 
assessment program 

3. Enterprise bargaining agreement negotiations 

4. Investigate and resolve any work intensification 
issues, where possible 

5. Further embed the Prep to Year 6 co-educational 
program. 

6. Continue to streamline marketing and enrolments 
processes 

7. Review organisational structure of The Arts 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Build Organisational Capacity 

 

1. Performance reviews 

2. Continue to build capacity in Executive  

3. Continue to build capacity in Boarding House staff 

4. Continue to build capacity in teachers 

5. Develop a program to build capacity in students - 
Seniors complete a personalised QCS Test 
preparation program.  Junior and middle schools 
students complete personalised NAPLAN 
preparation program 

 
Performance Measurement 
 
Performance is measured quarterly. Reports are submitted 
by the Principal & CEO and then to the Board of Trustees 
related to progress of each project. 
 
Strategic Risks, Opportunities and Challenges 
 
The risks and challenges for the School, as for all 
independent schools, relate to receiving adequate funding 
from Governments and maintaining satisfactory enrolments 
in these challenging economic and competitive conditions. 
The School offers a quality education program and 
excellent business services.  This coupled with its efforts 
to improve productivity, without compromising the quality 
of educational programs and services will make Ipswich 
Girls’ Grammar School including Ipswich Junior Grammar 
School the School of choice.  
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NON-FINANCIAL PERFORMANCE 
 
Government Objectives for the Community 
 
Our School has contributed to the following State 
Government objectives: 

 Increasing workforce participation  
o Building capacity in our staff \through appraisal, 

performance review and performance 
management 

 Ensuring safe, productive and fair workplaces 
o Developed a collaborative consultative climate, 

recognised and rewarded excellence and 
maintained safe, supportive, orderly, 
professional learning and work practices and 
environments. 

 Stimulating economic growth  
o Strategic financial management focused on 

strategically allocating financial resources among 
competing initiatives in order to achieve strategic 
objectives 

 Delivering new infrastructure and investment 
o Cribb House refurbishment & Health Centre 

relocation  
o Construction of the Junior School play spaces has 

continued, with the inclusion of the 
amphitheatre 

 Achieving better education and training outcomes 
o Every student is known, understood and has 

opportunities to become confident, well-
educated and prepared for higher learning, 
leadership and life. 

o Established a coherent plan for curriculum 
delivery that ensures consistent appropriate 
teaching and learning expectations across the 
Senior, Middle and Junior Schools. 

o Further developed an Explicit Continuous 
Improvement Agenda.   

Other Whole-Of-Government Plans/ 
Specific Initiatives 
 
National Partnership Agreement on Universal Access to 
Early Childhood Education – 2015 
 
The Early Education Centre at Ipswich Girls’ Grammar School 
offered a high quality educational program to an average of 
59 students (full time and part-time) in the Kindergarten 
program across two classes, each taken by a teacher holding 
a Bachelor of Education qualification. The program operated 
for 40 weeks of the year, offering before and after program 
care, as well as vacation programs. The EEC is an inclusive 
Centre catering to a wide range of cultural diversity and 
socio-economic levels. The Centre offers Child Care Benefits 
ensuring access to all within the community.  
 

School Objectives and Performance Indicators 
 
NAPLAN 2015 
 
Key Performance Indicator -  

 PI1: % of students in upper two bands 

 PI2: Below National Minimum Standards Upper Two 
Bands (%) 

 
 

 
 
 
 
Percentage of Students at or above the National Minimum 
Standard: 
 

2015 
Yr 
3 

Yr 
5 

Yr 
7 

Yr 
9 

 
3/5/7/9 test 
results  
(% above 
benchmarks) 

Reading 100
% 

100
% 

99% 100
% 

Writing 100
% 

100
% 

98% 98% 

Spelling 100
% 

100
% 

96% 95% 

Grammar & 
Punctuation 

100
% 

100
% 

96% 94% 

Numeracy 100
% 

100
% 

100
% 

100
% 

 
 
OP Results 2015 
 
Key Performance Indicator – Senior Results 

 PI1: Academic Performance 
o Overall Positions 
o QCS Test 
o Queensland Certificate of Education 
o QTAC offers 

 
2015 OP and QCS IGGS/State Comparison: 
 

OP Result School % State % 

OP 1 - 5 29% 21% 

OP 1- 10 64% 51% 

OP 1- 15 91% 80% 

QCS Result School % State % 

A 19% 16% 

A - B 60% 46% 

A - C 90% 82% 

QCE School % State % 

 97% 93% 

QTAC Offers School % State % 

 100% TBA 
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School Service Areas & Service Standards 
 
NAPLAN 
 
In 2015, many students in Years 3, 5, 7 and 9 demonstrated 
high standards of literacy and numeracy based on NAPLAN 
results.  
 

 
 
Big Ideas 
 
The Year 10 students studied a challenging new subject 
called Big Ideas. Big Ideas is a Science and History course 
that focuses on the cosmos, Earth, life and humanity and it 
is based upon the emerging discipline of big history 
supported by Bill Gates. 
 
Traineeships 
 
The School provided more opportunities for school-based 
traineeships. New traineeships include: nursing assistants, 
education support workers, business administration officers, 
and students can also undertake study in children’s services 
and animal studies. Some students are studying for a 
Certificate 3 in Fitness and there is an increasing number of 
students studying for a Diploma in Business whilst they are 
still at school. 
 
Health Education 
 
Year 10 and 11 Health Education students continued the 
School’s strong partnership with the Royal Brisbane and 
Women’s Hospital and they were involved in an ABC 
Documentary, Keeping Australia Alive, to be aired early in 
2016. 
 
E-STEM 
 
At the beginning of the year, the School launched its E-STEM 
(Entrepreneurship, Science, Technology, Engineering and 
Mathematics). STEM is a philosophy grounded in finding 
solutions to real-life problems and it helps students 
understand the process by which new ideas become 
products; and how those products are driven by consumer 
wants and needs. This School recognises the importance of 
teaching students how to bring products to the market. With 
this in mind, the School developed programs focussed on E-
STEM, where the E in E-STEM refers to entrepreneurship. 
 
 

 
 
 
During 2015 two E-STEM workshops were opened – one in the 
secondary school and one in the Junior School. Robotics was 
introduced into Years 8 and 9, and Year 9 Technology 
students competed in a five-week Coding Competition 
organised by the University of Sydney. The School ran a 
‘Ladies, Start Your Engines’ morning, where students and 
their guests built working replicas of four-cylinder car motors 
and 50 students attended the Power of Engineering 
workshops at Queensland University Technology and Women 
in Engineering workshops at the University of Queensland. 
There were also many notable individual student 
achievements in the field of E-STEM. 
 
The Arts 
 
The School has made notable progress in the Arts over the 
2015 year. Ipswich Girls’ Grammar’s School of Performing 
Arts was launched this year and the students were provided 
with many opportunities to learn from experts in Performing 
Arts. 
 
Five instrumental and vocal students were accepted into the 
State Honours Ensemble Program at the Queensland 
Conservatorium and the Year 12 Art Exhibition hosted by the 
University of Southern Queensland was a wonderful showcase 
of the students’ artwork. 
 
It is this School’s view that students need to study a broad 
range of subjects in order to obtain a liberal education. At 
Girls’ Grammar, it is not STEM v Liberal Arts. It is STEM and 
the Liberal Arts standing side-by-side in a well-crafted 
curriculum that provides students with every opportunity to 
obtain an all-round education that will enable them to grow 
into confident well-educated young women, girls and boys. 
 

 
Sport 
 
In sport this year, 120 students played Touch Football and 
the Year 10 A team won a Premiership. The Senior B 
Badminton team placed first, Senior A team second and the 
10B and 7A teams placed third in the QGSSSA Championships. 
Girls’ Grammar’s Athletics Team placed third in the 
percentage cup and sixth overall in the QGSSSA competition. 
19 students were selected in a range of Queensland School 
sporting teams and several very talented sportswomen were 
selected on various Australian teams including futsal and 
hockey. 
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2015 Seniors 
 
2015 finished well with the Seniors obtaining a set of 
academic results that were pleasing.  80% of the graduating 
students were OP-eligible and this reflects the School's focus 
on developing an all-round education for our students, with 
an emphasis on academic achievement.  The 2015 academic 
results are among the best since the introduction of the OP 
system in 1992.   
 
The School was pleased to read that all of the 2015 students 
seeking tertiary places through the Queensland Tertiary 
Admissions Centre (QTAC) were offered tertiary places, with 
83 percent being offered their first or second preference.  
Fields of study that dominate the QTAC offers for our seniors 
include Health, Engineering, Education, Sciences and 
Law/Economics, with nineteen students receiving offers for 
direct entry into Honours programs.  Sixteen students have 
been offered Dual Degrees, including Bachelors of 
Commerce/Law (Honours) at the University of Queensland, 
Bachelors of Science/Mathematics also at UQ and Bachelors 
of Laws/Government and International Relations at Griffith 
University. 
 
The QTAC statistics for the first round of offers, indicate that 
Ipswich Girls’ Grammar School maintains its successful track 
record in securing tertiary entry for our academically 
inclined students and demonstrates that our students are 
welcomed into the state’s top institutions to pursue study in 
a wide variety of fields. 
 
Seven Year 12 students successfully completed a Diploma of 
Business in their senior year, plus an additional ten students 
completed AQF Certificates III or IV in vocational education. 
 
These pleasing academic outcomes are a result of diligent 
day and boarding students; positive, personalised learning 
programs; high performing teachers; great resources and 
facilities; and strong, supportive families. 
 
At Ipswich Girls’ Grammar School, nurturing students’ 
personal best in all areas of their education to enable them 
to succeed in life beyond school is just as important as 
developing each girl’s academic potential.  
 
Our motto, “Omnia Superat Diligentia, Diligence Overcomes 
All”, remains as relevant now as it was in 1892. It has guided 
us to significant achievements in the School’s 123rd year and 
I am confident that this beacon will serve us well in the 
School’s 124th year. 
 
 

 
 
 
 
 
 

 
 
 
 
Junior School 
 
2015 proved to be a year of continual improvements focusing 
on enhancing the standard of education received by our 
students, expanding our educational offerings and improving 
the environment in which our students play. The start of the 
year saw personalized learning become embedded in the 
fabric of the School with the staff developing Individual 
Academic Improvement Plans for every student each term 
and students working hard to achieve their goals. The 
curriculum was expanded with Drama, Art and Dance 
extending from Years Prep to 3 and E-STEM electives 
introduced from Years Prep to 6. Students who achieved 
exceptional results became part of a Gifted and Talented 
Program extending invitations to attend various events. 
 

 
 
The Early Education Centre continues to thrive and 
deservedly achieved the National Quality Standards for Early 
Childhood Education rating of ‘Exceeding’ the National 
Standards. Much hard work and care were attributed to 
receiving this standard, with a strong focus on the Reggio 
Emilia educational philosophy and sustainability as driving 
forces at the centre. The children at the centre enjoy a well-
planned, child-centred approach to their learning and 
development. 
 
Study Tours from China have become an added bonus for 
students in Years 5 and 6, as they learn about other cultures 
and help visitors to our country learn about our country, our 
culture and our way of life, while comparing and learning 
about the same aspects from the tour groups. 
 
Opportunities were also created for students who achieved 
exceptional results in ACER tests through the development 
of a Gifted and Talented Program. The aim of the program is 
to seek events for these students to attend to further 
develop their skills and knowledge in their academic field of 
excellence. 
 
The Instrumental Program for Years 3 to 6 Music improved 
and expanded its offerings to include Year 3. Junior 
Ensembles also experienced success in their many eisteddfod 
performances and events throughout the year.  
 
Junior Grammar achieved much success in sport this year 
with marked improvements across our core sport results in 
the Andrews Cup competition and in the percentage of 
students participating in teams. 
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FINANCIAL PERFORMANCE 
 

 

 

 

Summary of Financial Performance 
 
The School maintains systems to record and maintain all 
information (financial and non-financial) pertaining to school 
performance.  The School operates an electronic system of 
recording and maintaining data, with hard copy files 
maintained where necessary.  The Secretary to the Board 
formally reports to the Board on financial and operational 
performance at monthly meetings of the Board and its 
Committees.   Formal reports are provided to the Board and 
Committees and detailed Monthly Management Accounts are 
provided to the Finance Committee and the Board.  
 
These reports provide the Board with information about 
performance, including whether the School is operating 
within its budget, maximising benefits from investments, 
maximising revenue and minimising costs and risks. The 
following specific areas are covered by the Monthly 
Management Accounts & Board Reporting process: 
 
Maximising Revenues 
 
The School’s revenue is driven directly by student 
enrolments, the level of school fees and the level of federal 
and state government recurrent funding.  Whilst the School 
has control over the level of fees charged to students (which 
is reviewed and set by the Board as part of its annual 
budgeting process), revenue from grants is subject to federal 
and state government funding levels.   
 
Enrolment figures are reported monthly to the Board and are 
a standing agenda item in the fortnightly Executive 
meetings.   
 
Operating within Budgets 
 
Financial performance is reported and compared against 
budget on a monthly basis, both in terms of the current 
month’s performance and the year-to-date performance.  
Any abnormal trends or variations from budget are identified 
and strategies are determined to address these. 
 
The detailed Audited Financial Statements of the Board of 
Trustees of the Ipswich Girls’ Grammar School including 
Ipswich Junior Grammar School for the year ended 31 
December 2015 are included at the end of the report. 

 
 
 
 
 

 
 
 
 
 

ITEM Actual 
2014 

Actual 
2015 

Budget 
2015 

Enrolments - 
EEC  

73 FTE 73 FTE 75 FTE 

Enrolments –  

P to 12 (August 
census) 

853 844 840 

    

Operating 
Income 

20,754,183 21,484,415 20,965,004 

Operating 
Expense 

18,076,773 18,076,882 18,371,059 

    

Earnings  

( EBIDA )  

2,677,410 3,407,533 2,593,945 

EBIDA 
Percentage 

12.90% 15.86% 12.37% 

    

Earnings  

( EBIDA )  

2,677,410 3,407,533 2,593,945 

Interest -1,178,624 -1,173,344 -1,160,000 

Depreciation -1,135,021 -1,254,148 -1,357,000 

    

Surplus/(Deficit)  363,765 980,041 76,945 

    

Capital Income 0 290,000 290,000 

Total Surplus 363,765 1,270,041 366,945 

Add Asset 
Revaluation 
Increment 

768,096   

Total Surplus $1,131,861 $1,270,041 $366,945 

 

Overall Operating Position 
 
Operating surplus is at $980,041 and this is $903,096 higher 
than budget amount of $76,945.  Capital revenue received 
during the year was $290,000 from the Block Grant Authority, 
Queensland. 
 
Capital Items & Payments 
 
The listed capital items were paid: 
 
Works & Capital Equipment $972,493 
Loan Repayments:  $208,545 
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GOVERNANCE - MANAGEMENT & STRUCTURE 
 

Organisational Structure 
 
The School is governed by a Board of Trustees in accordance 
with the Grammar Schools Act 1975.  Responsibilities for the 
recruitment, employment of staff and the management of 
the School on a day-to-day basis are delegated by the Board 
of Trustees to the Principal & CEO.  Other executive staff 
(Executive Management) are responsible for the day-to-day 
management and operations of the school. 

Executive Management 
 
Principal & CEO: Dr Peter Britton 

BSc, P/G DipEd, MBA, 
GradCertLegal, MEd, EdD, 
DipPM(ITS), GAICD, P/C 
TCL(Dist), LTCL (T)(EC)(Dist), 
MACE, MACEL, AFAIM 

  
Deputy Principal: 
 

Ms Rhonda Nolan, BA, DipEd, 
MEd, MACEL 
 

  
Head of Junior 
School: 

Mrs Karen McArdle, BEd, DipT, 
MACEL 

  
Dean of Studies: Mrs Kathryn Bishop, 

BEdStudies, BA, DipEd, MACE, 
MACEL 

  
Dean Of Students: Mrs Jayne Acutt, BA, DipEd 
  
Head of Boarding: Mrs Carole Ward 
  
Secretary to the 
Board of Trustees/ 
Business Manager: 
 

Mr Donald Thams, BCom, FCPA 

Related Entities 
 
The Board of Trustees of the Ipswich Girls’ Grammar School 
including Ipswich Junior Grammar School established a 
Building Fund (The Ipswich Girls’ Grammar School Building 
Fund) and a Library Fund (The Ipswich Girls’ Grammar 
School Library Fund). Both funds are managed by the Board 
and established in accordance with The Charitable 
Collections Act 1952. 
 
The Library Fund was established to receive voluntary 
donations for the purpose of further library capital works 
and library capital expenditure programs. 
 
The Building Fund was established to receive voluntary 
donations for the purpose of further capital works, major 
maintenance and capital expenditure programs.  
 
The operations of the Building Fund are reported to the 
Board on a monthly basis and are incorporated in the Annual 
Financial Statements. 
 
 
 
 

Board and Committees 
 

The School is governed by a Board of Trustees in accordance 
with the Grammar Schools Act 1975.  The Board has three 
sub-committees, the Finance Committee, Fundraising 
Committee and Property Committee.   
 

The Finance Committee is responsible for, and reports 
directly to, the Board on financial and associated matters.   
 

The Fundraising Committee is responsible for, and reports 
directly to, the Board on friend and fundraising activities. 
 

The Property Committee is responsible for, and reports 
directly to, the Board on strategic capital works and campus 
development.   
 

Board of Trustees 
 

The Board consists of seven members appointed by the 
Governor in Council every four years (most recently in 2015) 
comprising: 
 

 three trustees elected from and by the subscribers 
who have donated or subscribed at least the 
electoral eligibility amount as prescribed by the 
Act 

 four ministerial nominees. 
 

Membership 

Chairman Mr Gregory Ploetz, Solicitor to the 
Supreme Court Queensland 

Deputy Chair Ms Maria Kelly, BCom, CA  

Trustees Dr David Careless, MBBS (Hons), 
FRACP, Consultant Physician 

Dr Andrew Draper, BDSc, MPH, 
FRACDS, Dip. Govt. (Management) 

Mrs Carly Gregory, BEd  

Mr James Sturges, MEd, GDipEd, 
AdvDipMan  

Ms Elle Ackland, GradDip IR/HRM, 
MAppLaw, GradCert MedConRes, 
CAHRI 

Secretary to 
the Board  

Mr Donald Thams, BCom, FCPA 

 

Statutory Functions of the Board 
 

The functions of the Board are specified in Section 14 of the 
Act, namely: 
 

 to supervise, maintain and control the conduct of the 
School for which the board is constituted 

 to erect, alter, add to, purchase or sell buildings used 
or to be used for or in connection with the School 

 to effect general improvements to the premises used 
for or in connection with the School 

 to provide in the School courses of instruction 

 to make rules with respect to: 
‐ fees and charges to be paid in relation to students 

enrolled or to be enrolled at the School  
‐ the management and control of the School  

‐ the discipline and conduct of students enrolled at 
the School. 
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Elected Subscriber Appointments  
 
Dr Andrew Draper (first appointed 2013) 
Dr David Careless (first appointed 2011) 
Ms Elle Ackland (first appointed in 2015) 
 
The term of appointment is for 4 years. 
 
Ministerial Nominees 
 
Mr Gregory Ploetz (first appointed 2005) 
Ms Maria Kelly (first appointed 2000) 
Mrs Carly Gregory (first appointed 2013) 
Mr James Sturges (first appointed 2013) 
 
2015 Meetings 
 
The Board of Trustees held 11 meetings during the 2015 
year.  The number of Board Meetings attended during 2015 
by each Trustee is as listed below. 

 

Trustee 

No of Board 
Meetings 

(Total Number 
held = 11) 

% Attendance 
of Board 
Meetings 

entitled to 
attend 

Mr G Ploetz 
(Chair) 11 100% 

Ms M Kelly 
(Deputy Chair) 11 100% 

Dr D Careless 8 73% 

Dr A Draper 11 100% 

Mr J Sturges 9 82% 

Mrs C Gregory 10 91% 

Ms E Ackland 6 of 6 100% 

 
Committees 
 
Finance Committee 
 

Trustee 

No of Finance 
Committee 
Meetings 

(Total Number 
held = 10) 

% Attendance 
of Board 
Meetings 

entitled to 
attend 

Ms M Kelly 9 90% 

Mr G Ploetz 9 90% 

Dr A Draper 10 100% 

Mr J Sturges 8 80% 

 
 
 
 
 
 
 
 
 
 

 
 
Property Committee – (Meetings are held bi-monthly). 
 

Trustee 

No of Property 
Committee 
Meetings 

(Total Number 
held = 5) 

% Attendance 
of Board 
Meetings 

entitled to 
attend 

Dr D Careless 4 80% 

Mr G Ploetz 3 60% 

Dr A Draper 5 100% 

Mrs C Gregory 2 40% 

 
Fundraising Committee  
 

Trustee 

No of 
Fundraising 
Committee 
Meetings 

(Total Number 
held = 8) 

% Attendance 
of Board 
Meetings 

entitled to 
attend 

Mr J Sturges 6 75% 

Mrs C Gregory 8 100% 

Mr G Ploetz 6 75% 

 
Members of the Board do not receive any remuneration for 
their services and discharge their duties on an honorary 
and voluntary basis. 

Public Sector Ethics Act 1994 
 
Commencing 1 January 2011, agencies are now required to 
report public interest disclosures to the Public Service 
Commission (PSC).  The PSC will include disclosures made 
by agencies in their annual report.   

 
The Public Sector Ethics Act 1994 has been amended.  The 
amended Act required the School to review their code of 
conduct.    
 
The Code of Conduct is now shaped around the four key 
ethical principles contained in the amended Act to guide 
ethical decision making and behaviour. The ethical 
principles are: 

 integrity and impartiality 

 promoting the public good 

 commitment to the system of government 

 accountability and transparency 
 
All school staff were consulted on the changes to the Code 
of Conduct and were advised of the approval of the revised 
Code of Conduct. The Code of Conduct is published on the 
School’s intranet http://intranet.iggs.qld.edu.au for staff 
and students to access and is provided to all new staff 
commencing with the School. 

http://intranet.iggs.qld.edu.au/
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GOVERNANCE – RISK MANAGEMENT & 

ACCOUNTABILITY 

 

 

Risk Management  
 
The School has a well-developed risk management 
and compliance program.  Effective risk 
management is a key factor in safeguarding of the 
School’s students, assets and staff, as well as its 
reputation. 
 
The effective management of risks is an integral 
part of the day-to-day operations of the School, 
without being risk averse.  The elements of the risk 
management at the School include: 

 a risk management framework and policies 
approved by the Board of Trustees 

 regular review of key risks by executive 
management 

 monitoring of risk management operational 
procedures by executive management 

 annual review of risk registers 

 continuous assessment of compliance with 
key controls in place to manage risks 

 regular external compliance reviews for 
high-rated risks such as emergency 
evacuation procedures 

 
The School’s risk management and compliance 
program is actively monitored through monthly 
Board meetings and through close monitoring of the 
School’s financial performance by the Finance 
Committee. 

 
External Scrutiny 
 
Audit 
 
The Board of Trustees is constituted and has powers 
to operate and function in accordance with Section 
7 of the Grammar Schools Act 1975.  The accounts 
and records of the School and the Building Fund are 
audited annually by the Auditor-General or a person 
authorised by the Auditor- General.  The audited 
annual financial statements for the year ended 31 
December 2013 of the Board of Trustees of the 
Ipswich Girls’ Grammar School including Ipswich 
Junior Grammar School are included at the end of 
this report. 

 

 
 
 
 
 
Audit Committee 
 
The Finance Committee consists of the following 
persons: 
 
Ms. M Kelly  (Chair) 
Mr G Ploetz  (Chair of the Board) 
Dr A Draper  (Trustee) 
Mr J Sturges  (Trustee) 
Dr Peter Britton  (Principal & CEO) 
Mr D Thams (Secretary to the Board/ 

Business Manager)  
 

Internal Audit 
 
The Finance Committee operates as the School’s 
internal audit committee.  The Committee oversees 
the existence and maintenance of internal controls 
and accounting systems, also the financial reporting 
process.  These responsibilities are as declared in 
the School’s Strategic Plan.  Due regard is held for 
audit committee guidelines.  The Committee 
reports regularly to the Board of Trustees. 

 
Information Systems/Recordkeeping 
 
Information Systems 
 
The School maintains an integrated computerised 
Financial/Administrative Reporting System, TASS, 
which has been designed specifically for the 
management of schools financial accounting and 
administrative operations. 

 
Recordkeeping 
 
The School is working towards full compliance with 
the requirements of the Act in the implementation 
of Information Standard 40: Recordkeeping and 
Information Standard IS31:  Retention and Disposal 
of Public Records. 



 
 

___________________________________________________________________________ 
17 

 

 
 

GOVERNANCE – HUMAN RESOURCES 
 
Workforce Planning & Performance 
 
Workplace Profile as at May 2015 
 

Workplace Profile 
Women (W) Men (M) Casual 

Total 
Staff 

W % M% Full 
Time 

Part 
Time 

Full 
Time 

Part 
Time W M 

Senior Executives 5 0 2 0 0 0 7 71 29 

Middle Managers 17 0 4 0 0 0 21 81 19 

Academic Staff 41 14 3 0 6 0 64 95 5 

Administration Staff 27 34 1 0 18 8 88 89 11 

Catering, Grounds & 
Other 0 15 6 0 8 1 30 76 24 

Total 90 63 16 0 32 9 210 82 18 

 

The School’s permanent separation rate was 10% for the 12-month period. 
 

 
One of the School’s strategic goals is to develop and 
optimise the use of resources, including human 
resources. 
 
The School has policies and procedures in place to 
effectively plan, attract, develop and retain its 
workforce to achieve its objectives.   
 
Workforce Planning Framework 
 
The School’s workforce planning framework and key 
strategies have ensured skills and knowledge have 
been retained and enhanced during the reporting 
year. 
 

 Recruitment policies and processes have been 
reviewed and new procedures implemented 

 Processes for “shadowing” in key roles have 
been implemented to ensure knowledge 
retention 

 All teachers are members of Quality Teaching 
Teams which meet regularly to promote 
collegial conversations on aspects of pedagogy 

 Classroom observation programs have been put 
into place to facilitate the sharing of best 
practice learning and teaching strategies 

 Quality Teaching Team Leaders have been 
trained in The Art and Science of Teaching 

 Professional learning programs for academic 
staff have been offered in: 
o Child Protection 
o Student Well-being 
o Art and Science of Teaching 
o Australian Curriculum 
o Data Analysis 
o Technology with a particular focus on 

blended learning 
o Positive Psychology 

 Professional learning programs for academic 
and support staff have focussed on: 
o Customer Service 
o Work Health and Safety 

 

 

 
Employee Performance Management Framework 
 
The School has implemented policies and 
procedures to manage and develop the skills of 
staff: 
 

 Induction and Mentoring policies and 
processes have been reviewed and new 
procedures implemented 

 Performance Management processes have 
been developed based on the Professional 
Standards for Teachers 

 A cyclic performance review process has 
been introduced and all Heads of 
Department and classroom teachers have 
undertaken Performance Review. 

 Position descriptions for all support staff 
have been reviewed and updated 

 High performing teachers are recognised 
through availability of access to Leading 
Teacher 1 and Leading Teacher 2 status  

 
Key Workforce Policies 
 
The School publishes all workplace policies in the 
Staff Handbook and Policy Manual.  Formal policy 
briefings including child protection, workplace 
health and safety procedures, emergency 
procedures, and discrimination, harassment and 
bullying are conducted annually for all staff. There 
is a clear Code of Conduct for staff, contractors and 
volunteers. 
 
The School supports flexible workplace and family-
friendly arrangements through: 

 The availability of job share, part time and 
term time employment conditions 

 Flexibility in working hours for support 
staff during school vacation periods 

 Access to personal, carers, emergent and 
special leave to cater for family situations 

 



 
 

___________________________________________________________________________ 
18 

 

 
 

 
 
Leadership & Management Development Framework 
 
The School provides a structured performance 
development strategy for senior and middle 
managers and supervisors.  Performance Plans with 
measures and targets are developed at the 
beginning of each year and reviewed at the end of 
the year.  Targeted professional development is 
provided to support achievement of outcomes. 
 

 
 
Industrial and Employee Relations Framework 
 
The School’s Enterprise Agreement 2015-2017 has 
been finalised and ratified by Fair Work Australia. 
 
The School has an effective Consultative 
Committee, the role of which is to oversee the 
implementation of the Agreement.  This committee 
meets 4 times each year. 

 

OPEN DATA 
 
The following information has been addressed through the Queensland Government Open Data website 
(qld.gov.au/data) in lieu of inclusion in the Annual Report: 
 

 Consultancies 

 Overseas travel 

 Government bodies 
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THE BOARD OF TRUSTEES OF THE IPSWICH GIRLS’ GRAMMAR SCHOOL 

 

FINANCIAL STATEMENTS  
31 DECEMBER 2015 

 
 
DOMICILE AND STATUS: 
 
The Ipswich Girls’ Grammar School was established in 1892 and is constituted under the Grammar Schools Act 1975.  
Under the Statutory Bodies Financial Arrangements Act 1982, the School is a statutory body and is exempt from 
income tax. 
 
The School is domiciled in Ipswich, Queensland, Australia with the principle place of business operations and head 
office located at: 
 
Address: Cnr Queen Victoria Parade and Chermside Road, EAST IPSWICH QLD 4305. 
 
Telephone: +61 7 3454 4447 
 
Facsimile: +61 7 3454 4480 
 
Website: http://www.girlsgrammar.com 
 
 
 
BOARD OF TRUSTEE MEMBERS: 
 
Chairman  
Mr Gregory Ploetz – Solicitor to the Supreme Court Queensland (2005 – Present) 
 
Deputy Chair 
Ms Maria Kelly – BCom, CA (2000 – Present) 
 
Trustees 
Dr David Careless – MBBS (Hons), FRACP (2011 – Present) 
Ms Elle Ackland – GradDip IR/HRM, MAppLaw, GradCert MedConRes, CAHRI (June 2015 – Present) 
Ms Carly Gregory – BEd (2013 – Present) 
Dr Andrew Draper – BDSc, MPH, FRACDS, Dip Govt (Management) (2013 – Present) 
Mr James Sturgess – Med, GDipEd, AdvDipMan (2013 – Present) 
 

 

http://www.girlsgrammar.com/
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Statement of Comprehensive Income 
 
For the year ended 31 December 2015 
 
 
 

 Notes 2015 2014 
  $ $ 
Income from continuing operations    
Tuition fees 2 10,430,358 10,170,209 
User charges and other fees 3 2,164,201 2,059,364 
Sale of goods 4 784,417 732,892 
Grants and other contributions 5 7,690,977 7,094,342 
Other income 6 704,462 697,376 
    

Total income from continuing operations  21,774,415 20,754,183 

    
Expenses from continuing operations    
Employee expenses 7 13,737,778 13,895,723 
Supplies and services 8 3,207,107 3,059,630 
Depreciation and amortisation 9 1,254,148 1,135,021 
Finance/borrowing costs  1,173,344 1,178,624 
Other expenses 10 1,131,997 1,121,420 
    

Total Expenses   20,504,374 20,390,418 

    
    

Operating Result   1,270,041 363,765 

    
Other Comprehensive Income    
 
Asset Revaluation Increment 
 

 
- 768,096 

    
Total Comprehensive Income   1,270,041 1,131,861 

 
The accompanying notes form part of these statements. 
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Statement of Financial Position  
 
As at 31 December 2015 
 
 Notes 2015 2014 
  $ $ 
Current Assets    
Cash and Cash Equivalents 19a 2,237,203 2,578,037 
Receivables 11 287,919 247,099 
Inventories  209,772 166,114 
Other  12 69,394 68,953 

Total Current Assets  2,804,288 3,060,203 

    
Non-Current  Assets    
Property, Plant and Equipment 13 59,681,298 59,963,949 

Total  Non-Current Assets  59,681,298 59,963,949 

    
Total Assets  62,485,586 63,024,152 
    

    
    
Current Liabilities    
Payables 14 905,661 632,625 
Borrowings 15 - 2,006,722 
Provisions 16 560,722 540,107 
Other Liabilities 17 499,628 528,858 

Total Current Liabilities  1,966,011 3,708,312 

    
Non-Current Liabilities    
Borrowings 15 18,791,576 18,793,400 
Provisions 16 984,359 1,035,271 
Other Liabilities 17 139,365 152,935 

Total Non-Current Liabilities  19,915,300 19,981,606 

    
Total Liabilities  21,881,311 23,689,918 
    

    

    
Net Assets  40,604,275 39,334,234 
    

    
Equity    
Asset revaluation surplus  31,522,343 31,522,343 
Accumulated Surplus  9,081,932 7,811,891 

    
Total Equity  40,604,275 39,334,234 
    

 
The accompanying notes form part of these statements.  
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Statement of Changes in Equity  
 
For the year ended 31 December 2015 

 
      Accumulated Surplus      Asset revaluation surplus                   TOTAL

    

 2015 2014 2015 2014 2015 2014 

 $ $ $ $ $ $ 

       
Balance as at 1 January  7,811,891 7,448,126 31,522,343 30,754,247 39,334,234 38,202,373 
       
Operating Result  1,270,041 363,765 - - 1,270,041 363,765 
       

Other Comprehensive 
Income 

- - - 768,096 - 768,096 

       
Total Comprehensive 
Income 

1,270,041 363,765 - 768,096 1,270,041 1,131,861 

       

       
Balance as at 31 December 9,081,932 7,811,891 31,522,343 31,522,343 40,604,275 39,334,234 
       

 
The accompanying notes form part of these statements. 
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Statement of Cash Flows  
 
For the year ended 31 December 2015 

 
 Notes 2015 2014 
  $ $ 
Cash Flows from operating activities    
    
Grants Received  8,280,510 7,647,810 
Fees and Other Income Received  14,032,429 14,012,564 
GST Recovered/(Paid)  (188,420) (231,484) 

  22,124,519 21,428,890 
    
Payments to Suppliers and Employees  (18,362,386) (18,401,153) 
    

Net cash provided by operating activities 19b 3,762,133 3,027,737 

    
    
Cash Flows from investing activities    
    
Payments for Property, Plant and Equipment  (972,493) (267,392) 
Interest Received  51,415 46,403 

Net cash provided by/(used in) investing activities  (921,078) (220,989) 

    
    
Cash flows from financing activities    
    
QTC Working Capital Facility Drawn Down  - 2,300,000 
    
QTC Working Capital Facility Repayments  (1,800,000) (2,595,000) 
QTC  Loan Repayments  (208,545) (363,466) 
Payments for Finance/Borrowing Costs  (1,173,344) (1,178,624) 

Net cash provided by /(used in) financing activities  (3,181,889) (1,837,090) 

    
    
Net Increase/(Decrease) in Cash and Cash Equivalents  (340,834) 969,658 
    
Cash and Cash Equivalents at Beginning of Financial Year  2,578,037 1,608,379 

    
Cash and Cash Equivalents at End of Financial Year 19a 2,237,203 2,578,037 
    

 
The accompanying notes form part of these statements. 
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Notes to and Forming Part of the Financial Statements 
 
NOTE 1:  STATEMENT OF SIGNIFICANT ACCOUNTING POLICIES 
 
 (a) Basis of Accounting 

The financial report is a general purpose financial report that has been prepared in accordance with 
Australian Accounting Standards, Queensland Treasury and other mandatory professional reporting 
requirements. With respect to compliance with Australian Accounting Standards and Interpretations, 
the School has applied those requirements applicable to not-for-profit entities, as the School is a not-
for-profit entity.  The School has prepared these Financial Statements in compliance with Section 42 
of the Financial and Performance Management Standard 2009. 
The financial report has been prepared on an accruals basis and is based on historical costs, modified, 
where applicable, by the measurement at fair value of selected non-current assets, financial assets 
and financial liabilities.  All amounts in the financial reports are presented in Australian Dollars and 
rounded to the nearest dollar. 
These financial statements are prepared on a going concern basis. 
The following is a summary of the significant accounting policies adopted by the Board of Trustees 
of Ipswich Girls' Grammar School (the School) in the preparation of the financial report.  The 
accounting policies have been consistently applied, unless otherwise stated. 
Issuance of Financial Statements: 
The financial statements are authorised for issue by the Chairman of the Board of Trustees of the 
Ipswich Girls’ Grammar School including Ipswich Junior Grammar School at the date of signing the 
Management Certificate. 
This Financial Report was authorised for issue on 23 February 2016. 
The Reporting Entity: 
The financial statements include the value of all revenues, expenses, assets, liabilities and equity of 
the Board of Trustees of Ipswich Girls’ Grammar School including the Ipswich Junior Grammar School. 
 

 (b) Revenue and Other Income 
School fees and charges, Outside School Hours Care and Early Education Centre fees are recognised 
as revenue when the revenue has been earned.  This involves invoicing for the services rendered.   
Interest revenue is recognised on a proportional basis taking into account the interest rates applicable 
to the financial assets. 
Revenue from the sale of goods in the Uniform Shop, 2nd Hand Shop and Canteen is recognised when 
the goods are sold to the customers.  These revenues are usually by credit card or cash. 
Grants, contributions, donations and gifts that are non-reciprocal in nature are recognised as revenue 
in the year in which the School obtains control over them.  Where grants are received that are 
reciprocal in nature, revenue is accrued over the term of the funding arrangements. 
Other income is recognised as it accrues. 
Revenue and other income is stated exclusive of GST. 
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Notes to and Forming Part of the Financial Statements 
 
NOTE 1:  STATEMENT OF SIGNIFICANT ACCOUNTING POLICIES (continued) 
 (c)  Property, Plant and Equipment 

 Items of property, plant and equipment with a cost or other value equal to or in excess of the 
following thresholds are recognised for financial reporting purposes in the year of acquisition: 
 Buildings and infrastructure $10,000 
 Land         $1 
 Other        $1,000 
 
Items with a lesser value are expensed in the year of acquisition. 
 

  Land – Restricted Use: 
Land comprising the general School grounds was acquired pursuant to a Deed of Grant at the time of 
the establishment of the School.  The use of this property and its disposal are restricted by the 
conditions of the Deed. 
 
Acquisition: 
Items of property, plant and equipment purchased are recorded at cost and depreciated as outlined 
below.  Cost is determined as the fair value of the assets given up at the date of acquisition plus 
costs incidental to the acquisition. 
 
The cost of property, plant and equipment constructed includes the cost of materials and direct 
labour and an appropriate proportion of fixed and variable overheads. 
 

  Depreciation and Amortisation: 
Items of property, plant and equipment, including buildings but excluding freehold land, are 
depreciated/amortised over their estimated useful lives ranging from 3 to 100 years.  The straight 
line method is used, except in the case of motor vehicles where the diminishing value method is 
used.  Rates used in calculating depreciation have been set by the Board of Trustees.  Assets are 
depreciated from the date of purchase. 
 
Land is not depreciated as it has an unlimited useful life. 
 
Assets under construction (work-in-progress) are not depreciated until they reach service delivery 
capacity. 
 
For each class of depreciable asset the following depreciation rates were used: 
 
Property plant and equipment    
 Rate % 

Buildings         1%  
Computers       10-33.33% 
Furniture and fittings      10-20% 
Plant and equipment      5-25% 
Motor Vehicles       22.5% 
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Notes to and Forming Part of the Financial Statements 
 
NOTE 1:  STATEMENT OF SIGNIFICANT ACCOUNTING POLICIES (continued) 
 

Subsequent Measurement 
Plant and equipment are measured at cost, less any accumulated depreciation and impairment 
charges, in accordance with the non-current asset policies. 
Land and buildings are revalued using an independent professional valuer at least once every three 
years.  In years where an independent valuation is not performed, the valuation is performed by the 
Board of Trustees. 
The Board of Trustees reviews the carrying value of all land and buildings at each balance date to 
confirm that these assets are still held at fair value.  As part of this review, the Board of Trustees 
considers movements in an appropriate index, or where applicable, in market unit rates for land, as 
well as indicators of decline in asset condition.  A revaluation will only be accounted for if the 
cumulative change in the relevant index/market unit rates results in a 5% or greater change in the 
reported asset balances.  Likewise, a change in asset condition will only be accounted for if it is 
anticipated that the change will result in a revaluation of 5% or greater in the reported asset balances. 
Any revaluation increment arising on the revaluation of an asset is credited to the asset revaluation 
surplus of the appropriate class, except to the extent it reverses a revaluation decrement for the 
class previously recognised as an expense.  A decrease in the carrying amount on revaluation is 
charged as an expense to the extent it exceeds the balance, if any, in the revaluation surplus relating 
to that asset class. 
 

(d)  Fair Value Measurement 
Fair value is the price that would be received to sell an asset or paid to transfer a liability in an 
orderly transaction between market participants at the measurement date under current market 
conditions (i.e. exit price) regardless of whether that price is directly derived from observable inputs 
or estimated using another valuation technique. 
Observable inputs are publicly available data that are relevant to the characteristics of the 
assets/liabilities being valued.  Observable inputs used by the School include, but are not limited to, 
published sales data for land. 
Unobservable inputs are data, assumptions and judgements that are not available publicly, but are 
relevant to the characteristics of the assets/liabilities being valued.  Significant unobservable inputs 
used by the School include, but are not limited to, subjective adjustments made to observable data 
to take account of the characteristics of the School’s assets/liabilities, internal records of recent 
construction costs (and/or estimates of such costs) for assets’ characteristics/functionality, and 
assessments of physical condition and remaining useful life.  Unobservable inputs are used to the 
extent that sufficient relevant and reliable observable inputs are not available for similar 
assets/liabilities. 
A fair value measurement of a non-financial asset takes into account a market participant’s ability 
to generate economic benefits by using the asset in its highest and best use. 
All assets and liabilities of the School for which fair value is measured or disclosed in the financial 
statements are categorised within the following fair value hierarchy, based on the data and 
assumptions used in the most recent specific appraisals: 
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Notes to and Forming Part of the Financial Statements  
 
NOTE 1:  STATEMENT OF SIGNIFICANT ACCOUNTING POLICIES (continued) 

 Level 1 represents fair value measurements that reflect unadjusted quoted market prices in 

active markets for identical assets and liabilities 

 Level 2 represents fair value measurements that are substantially derived from inputs (other 

than quoted prices included in level 1) that are observable, either directly or indirectly; and 

 Level 3 represents fair value measurements that are substantially derived from unobservable 

inputs. 

None of the School’s valuations of assets or liabilities are eligible for categorisation into level 1 of 
the fair value hierarchy.  There were no transfers of assets between fair value hierarchy levels during 
the period. 
More specific fair value information about the School’s Property, Plant and Equipment is outlined in 
Note 13. 
 

  (e)  Cash and Cash Equivalents 
For the purposes of the Statement of Financial Position and the Statement of Cash Flows, cash assets 
include all cash and cheques receipted but not banked at 31 December as well as deposits at call 
with financial institutions.  It also includes liquid investments with short periods to maturity that are 
readily convertible to cash. 
 

 (f)  Trade & Other Receivables 
Trade receivables are carried at original invoice amount less any provision for impairment.  The 
ability to collect debts is assessed at year end and specific provision is made for any doubtful 
accounts.  Bad debts are written off as approved by the Board of Trustees. 
 

 (g)  Restricted Access Funds 
Income and expenditure relating to these funds are brought to account in the income statement. 
These funds are not available at the time of reporting for operational purposes or are funds held as 
security.  This includes: security and refundable deposits and bonds, fees received in advance, 
specific scholarship funds held for future application and donations held for specific purposes. 
 

 (h)  Provisions for Employee Entitlements: 
  (i) Wages and Salaries, Annual Leave 

Provision is made for the School’s liability for employee benefits arising from services rendered by 
employees to reporting date.  Employee benefits that are expected to be settled within 1 year have 
been measured at the amounts expected to be paid when the liability is settled, plus related on 
costs.  Employee benefits payable later than 1 year have been measured at the present value of the 
estimated future cash outflows to be made for those benefits. 
Other than long service leave and annual leave all other employee benefits are settled within 1 year 
from the end of the reporting period.  Annual leave estimated to be settled within 1 year from the 
end of the reporting period is determined based on requests received from the employees to avail 
their annual leave in the next financial period.  All other accrued annual leave is classified as a non-
current liability in accordance with APG 7 Employee Benefits. 
As sick leave is non-vesting, an expense is recognised for this leave as it is taken. 
 

 

 
 
 
 
 
 
 
 
 
 
 



 

28 

Notes to and Forming Part of the Financial Statements 
 
NOTE 1:  STATEMENT OF SIGNIFICANT ACCOUNTING POLICIES (continued) 
 

(ii) Long Service Leave 
A liability for long service leave is recognised, and is measured as the present value of expected 
future payments to be made in respect of services provided by employees up to the reporting date.  
Consideration is given to the expected future wage and salary levels, experience of employee 
departure and periods of service.  Expected future payments are discounted using interest rates on 
national government guaranteed securities with terms of maturity that match, as closely as possible, 
the estimated future cash outflows. 
Long service leave estimated to be settled within 1 year from the end of the reporting period is 
determined based on requests received from the employees to avail their long service leave in the 
next financial period.  All other accrued long service leave is classified as non-current liability in 
accordance with APG 7 Employee Benefits. 
 

 (i)  Taxation 
The activities of the School are exempt from Commonwealth taxation except for Fringe Benefits Tax 
(FBT) and Goods and Services Tax (GST).  As such, input tax credits receivable and GST payable 
from/to the Australian Taxation Office are recognised and accrued as part of receivables or payables 
in the Statement of Financial Position. 
Revenues, expenses and assets are recognised net of the amount of GST except: 

 where the GST incurred on a purchase of goods and services is not recoverable from the taxation 
authority, in which case the GST is recognised as part of the cost of acquisition of the asset or as 
part of the expense item as applicable;  and 

 receivables and payables are stated with the amount of GST included. 
 

Cash flows are included in the Statement of Cash Flows on a gross basis and the GST component of 
the cash flows arising from investing and financial activities, which are recoverable from, or payable 
to, the taxation authority, are classified as operating cash flows. 
Commitments and contingencies are disclosed net of the amount of GST recoverable from, or payable 
to, the taxation authority. 
 

 (j)  Finance/Borrowing Costs: 
Finance costs are recognised as an expense in the period in which they are incurred. 
 

 (k)  Trade and Other Payables: 
Trade and other payables are recognised upon receipt of the goods or services ordered and are 
measured at the agreed purchase/contract price, gross of applicable trade and other discounts.  
Amounts owing are unsecured and are generally settled on 30 day terms. 
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Notes to and Forming Part of the Financial Statements  
 
NOTE 1:  STATEMENT OF SIGNIFICANT ACCOUNTING POLICIES (continued) 
 
 (l)  Impairment of Assets: 

At each reporting date, the School reviews the carrying value of tangible and intangible assets to 
determine whether there is an indication that those assets have been impaired.  If such an indication 
exists, the recoverable amount of the asset, being the higher of the asset’s fair value less costs to 
sell and value in use, is compared to the asset’s carrying value.  Any excess of the asset’s carrying 
value over its recoverable amount is recognised immediately in the profit and loss, unless the asset 
is carried at a revalued amount.  When the asset is measured at a revalued amount, the impairment 
loss is offset against the Asset revaluation surplus of the relevant asset to the extent available.  When 
an impairment loss subsequently reverses, the carrying amount of the asset is increased to the revised 
estimate of its recoverable amount but so that the increased carrying amount does not exceed the 
carrying amount that would have been determined had no impairment loss been recognised for the 
asset in prior years.  A reversal of an impairment loss is recognised as income, unless the asset is 
carried at a revalued amount in which case the reversal of the impairment loss is treated as a 
revaluation increment. 
 

 (m)  Borrowings 
Borrowings are initially recognised at fair value, plus any transaction costs directly attributable to 
the borrowings then subsequently held at amortised cost using the effective interest method.  The 
effective interest rate is the rate that exactly discounts estimated future cash payments on receipts 
through the expected life of a financial instrument to the net carrying amount of that instrument. 
Any borrowing costs are added to the carrying amount of the borrowing to the extent that they are 
not settled in the period in which they arise.  Borrowings are classified as non-current liabilities to 
the extent that the School had an unconditional right to defer settlement until at least 12 months 
after balance date. 
The current remaining borrowings of the school are interest only until January 2018. 
 

 (n)  Critical Accounting Estimates and Judgements  
The Trustees evaluate estimates and judgements incorporated into the financial report based on 
historical knowledge and best available current information.  Estimates assume a reasonable 
expectation of future events and are based on current trends and economic data, obtained both 
externally and within the School. 
 
(i) Provision for Impairment of Receivables 

Significant uncertainty as to the collectability of the trade receivables which are past due more 
than 60 days remains at reporting date.  As a result of the debtors review, the Board of Trustees 
considered a provision of $39,782 appropriate.  In determining the collectability of the trade 
receivables, the Board has considered all relevant factors such as recent payments and expected 
future settlement of the outstanding debtor’s balances. 
 

(ii) Valuation of Land and Buildings 

The School’s land and buildings are measured at fair value.  The basis on which the fair value of 
these assets has been determined is outlined in note 13. 

 
  
 
 
 
 

 
 
 
 
 
 
 
 



 

30 

Notes to and Forming Part of the Financial Statements  
 

NOTE 1:  STATEMENT OF SIGNIFICANT ACCOUNTING POLICIES (continued) 
 
 (o) Comparatives 
 

Representation of comparative information – Buildings 
 

  During the year ended 31 December 2015, the School became aware of an inconsistency in the 
presentation of buildings in its financial statements with the requirements of Queensland Treasury’s 
non-current asset policies.  The non-current asset policies require the use of the “gross  method” 
when re cognising revaluation changes for assets for which the fair value is derived on a depreciated 
replacement cost basis.  The gross method provides for separate revaluation and disclosure of both 
the gross replacement cost and accumulated depreciation components of such assets.  The current 
and comparative building balances in note 13 have been restated to present building assets on a gross 
basis. 

 
 (p)  Accounting Standards not Previously Applied 

The school has adopted all of the new and revised standards and interpretations issued by the 
Australian Accounting Standard Board (the AASB) that are relevant to the School and effective for 
the current reporting period.  The adoption of these amendments has not resulted in any changes to 
the School’s accounting policies and has not affected the amounts reported for the current or prior 
periods. 
The School is not permitted to early adopt a new or amended accounting standards ahead of the 
specified commencement date unless approval is obtained from the QLD Treasury.  Consequently, 
the School has not applied any Australian accounting standards and interpretations that have been 
issued but are not yet effective.  The School applies standards and interpretations in accordance with 
their respective commencement dates. 
The following Australian Accounting Standards and Interpretations with future commencement dates 
have been identified as potentially impacting on the School’s financial statements in the year of 
initial application: 
AASB 15: Revenue from Contracts with Customers and associated Amending Standards (applicable 
for annual reporting periods commencing on or after 1 January 2018) 
AASB15 will provide (except in relation to some specific exceptions, such as lease contracts and 
insurance contracts) a single source of accounting requirements for all contracts with customers, 
thereby replacing all current accounting pronouncements on revenue. 
These Standards provide a revised principle for recognising and measuring revenue.  Under AASB 15, 
revenue is recognised in a manner that depicts the transfer of promised goods or services to 
customers in an amount that reflects the consideration to which the provider of the goods or services 
expects to be entitled.  To give effect to this principle, AASB 15 requires the adoption of the following 
5-step model: 

1. Identify the contract(s) with a customer; 

2. Identify the performance obligations under the contract(s); 

3. Determine the transaction price; 

4. Allocate the transaction price to the performance obligations under the contract(s); and 

5. Recognise revenue when (or as) the entity satisfied the performance obligations. 
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Notes to and Forming Part of the Financial Statements  
 

NOTE 1:  STATEMENT OF SIGNIFICANT ACCOUNTING POLICIES (continued) 
 

 (p)  Accounting Standards not Previously Applied (continued) 
 

It is impracticable at this stage to provide a reasonable estimate of the impact, if any, on the financial 
statements of the future application of the new standard. 
AASB 16: Leases (applicable for annual reporting periods commencing on or after 1 January 2019) 
AASB 16 will replace AASB 117: Leases, and introduces a single lessee accounting model that will 
require a lessee to recognise right-of-use assets and lease liabilities for all leases with a term of more 
than 12 months, unless the underlying asset is of low value.  Right-to-use assets are initially measured 
at their cost and lease liabilities are initially measured on a present value basis.  Subsequent to initial 
recognition: 

 Right-to-use assets are accounted for on a similar basis to non-financial assets whereby the 

right-of-use asset is accounted for in accordance with a cost model unless the underlying 

asset is accounted for on a revaluation basis; 

 Lease liabilities are accounted for on a similar basis as other financial liabilities whereby 

interest expense is recognised in respect of the liability and the carrying amount of the 

liability is reduced to reflect lease payments made. 

 Although the Board of Trustees anticipate that the adoption of AASB 16 may have an impact on the 
School’s accounting for its operating leases, it is impracticable at this stage to provide a reasonable 
estimate of such impact. 
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Notes to and Forming Part of the Financial Statements 
 
  2015 2014 
  $ $ 
Note 2: Tuition fees    
Tuition fees  9,929,212 10,083,187 
Boarding fees  1,144,173 1,009,378 
Full fee paying overseas students  493,317 326,952 

  11,566,702 11,419,517 
Less bursaries and discounts  (1,136,344) (1,249,308) 

  10,430,358 10,170,209 

    
Note 3: User charges and other fees     
Outside School Hours and Vacation Care revenue  318,684 292,316 
Early Education Centre revenue  1,580,050 1,503,444 
Chartered Bus Travel  265,467 263,604 

  2,164,201 2,059,364 

    
Note 4: Sale of goods    
Uniform shop sales  336,551 293,835 
2nd hand shop sales  210,073 205,770 
Canteen Sales  237,793 233,287 

  784,417 732,892 

    
Note 5: Grants and other contributions    
State government capital grant funding  145,000 - 
State government endowments   17,900 17,900 
State government grants  1,727,058 1,602,763 
Commonwealth government capital grant funding  145,000 - 
Commonwealth government grants  5,656,019 5,473,679 

  7,690,977 7,094,342 

    
Note 6: Other income    
Interest received  51,415 46,403 
Hire of facilities  159,787 58,928 
Phoenix Room revenue  64,397 76,474 
Building fund donations  55,434 63,521 
Other donations  29,019 74,067 
Fundraising revenue  6,720 - 
Advertising revenue  12,600 - 
Study tour income  214,214 267,237 
Instrumental tuition income     29,133 30,420 
Sundry income  81,743 80,326 

  704,462 697,376 

    
    
Note 7: Employee expenses    
Salaries and wages  11,843,841 12,033,615 
Superannuation  1,286,674 1,286,509 
Employee entitlements  330,937 352,540 
Worker’s compensation premium  113,784 110,752 
Other staff costs  162,542 112,307 

  13,737,778 13,895,723 
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  2015 2014 
  $ $ 
Note 8: Supplies and services    
Materials and consumables  1,993,632 1,916,593 
Marketing and promotional   335,898 288,475 
Insurance  75,282 124,594 
Repairs and maintenance  240,478 206,892 
Utilities  487,780 446,280 
Professional fees  32,501 31,375 
Leasing of equipment  19,536 22,421 
Auditor’s fees  22,000 23,000 

  3,207,107 3,059,630 

    
    
Note 9: Depreciation and amortisation     
Buildings  816,449 580,238 
Furniture and fittings  89,128 113,233 
Plant and equipment  140,992 164,452 
Motor vehicles  4,635 3,747 
Computers  202,944 273,351 

  1,254,148 1,135,021 

    
    
Note 10: Other expenses    
Bus Charter  793,505 797,419 
Uniform Shop   239,499 218,586 
2nd Hand Shop  65,261 62,014 
Bad Debts  33,732 43,401 

  1,131,997 1,121,420 

    
    
Note 11: Receivables    
Fees and Charges  284,029 200,926 
OSHC Debtors  6,454 6,715 
Early Education Centre Debtors  4,319 6,562 
Commercial Debtors  10,612 71,487 
Less Provision for Impairment  (39,782) (54,704) 

  265,632 230,986 
    
GST Receivable  22,287 16,113 

Total  287,919 247,099 
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Notes to and Forming Part of the Financial Statements 
 
 
  2015 2014 
  $ $ 
    
Note 12: Other Current Assets    
Prepayments and Deposits  69,394 68,953 

Total  69,394 68,953 

    
    
Note 13: Property, Plant and Equipment    
Land: 
 

   

Freehold Land at fair value  2,325,000 2,325,000 
Land held in Trust at fair value   4,470,000 4,470,000 

  6,795,000 6,795,000 
Buildings:    
At fair value   82,202,094 81,644,650 
Less: Accumulated depreciation  (30,961,099) (30,144,650) 

  51,240,995 51,500,000 
    
Furniture:    
At cost  670,025 758,306 
Less: Accumulated depreciation  (327,939) (342,679) 

  342,086 415,627 
    
Office Equipment:    
At cost  82,140 113,069 
Less: Accumulated depreciation  (59,810) (76,268) 

  22,330 36,801 
    
Computers:    
At cost  2,646,242 2,413,381 
Less: Accumulated depreciation  (2,170,383) (2,039,348) 

  475,859 374,033 
    
Motor Vehicles:    
At cost  53,242 80,465 
Less: Accumulated depreciation  (37,828) (66,775) 

  15,414 13,690 
    
Plant and Equipment:    
At cost  1,249,170 1,249,024 
Less: Accumulated depreciation  (524,897) (496,039) 

  724,273 752,985 
    
Capital Work in Progress: at cost  65,341 75,813 
    

Total  59,681,298 59,963,949 
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Note 13: Property, Plant and Equipment (cont’d) 
 

Land and Buildings 
In December 2015, the School performed market research to determine the potential change in fair value 
of its land, and the cumulative change in the producer price index for non-residential construction in 
Queensland, as published by the Australian Bureau of Statistics, was used to estimate the potential change 
in the fair value of buildings.  This research indicated that the cumulative change in fair value of these 
assets since the last independent valuation was undertaken did not exceed 5% as at 31 December 2015.  On 
this basis, no revaluation adjustment has been made in line with the School’s policy (refer note 1(c)). 
The last comprehensive independent valuation of land was performed as at 31 December 2014 by TJ Rabbitt 
- Registered Valuer (Qld) NO.1885 of Taylor Byrne Valuers and Property Consultants.  The fair value of land 
was based on publicly available data on sales of similar land in nearby localities prior to the date of the 
revaluation.  In determining the values, adjustments were made to the sales data to take into account the 
topography, size, zoning and any significant restrictions to the School’s land. 
The last comprehensive independent valuation of buildings was also performed as at 31 December 2014 by 
independent valuer TJ Rabbitt – Registered Valuer (Qld) No. 1885 of Taylor Byrne Valuers and Property 
Consultants.  Schools are considered specialised assets or buildings and there are few, if any, schools which 
are sold on an operating basis, with the majority of school sales being sales of schools which have become 
obsolete.  The fair value of the buildings therefore was determined using the depreciated replacement cost 
approach due to there not being an active market for “schools in use” on which to base a valuation.  In 
assessing value on this basis, the replacement cost including the added value of improvements is adjusted 
by an accumulated depreciation determined based on factors such as the age, condition, current use and 
expected life of the asset.  The following significant level 3 inputs were employed in deriving the value of 
the buildings: 
 

Significant Unobservable Input Range of Inputs 
Relationship of Unobservable 

Inputs to Fair Value 

Percentage of useful life 
consumed 

10-95% 
The higher the percentage, the 

lower the fair value 

 
Heritage Implications 
A number of buildings and features of the School’s site are listed on the Queensland Heritage Register.  Any 
future development of the School’s site or of individual buildings would need to be sympathetic to the 
historical design of the current buildings with demolition of the heritage listed buildings generally not 
permitted. 
 
Plant and Equipment 
The School has plant and equipment (mainly computer equipment) with an original cost of $1,651,202 and 
a written down value of zero, still being used in the provision of services.  It is expected that the majority 
of these assets will be replaced in the 2016 and 2017 financial years. 
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Note 13: Property, Plant and Equipment (cont’d) 
 
 
2015 
 

          

Property, Plant and Equipment 
Reconciliation 

Land Buildings Furniture 
Office 

Equipment 
Computers 

Motor 
Vehicles 

Plant & 
Equipment 

Work in 
Progress 

Total 
 

Fair Value Level Level 3 Level 3 n/a n/a n/a n/a n/a n/a  

 
 
 

$ $ $ $ $ $ $ $ $ 

          
Carrying amount at 1 January 2015 6,795,000 51,500,000 415,627 36,801 374,033 13,690 752,985 75,813 59,963,949 
          
Acquisitions - 506,920 15,587 - 304,770 6,359 97,809 41,048 972,493 
 
Capitalised WIP - 50,524 - - - - - (50,524) - 
          
Disposals/Transfers - - - - - - - (996) (996) 
          
Depreciation - (816,449) (89,128) (14,471) (202,944) (4,635) (126,521) - (1,254,148) 
          
Revaluation - - - - - - - - - 

          

          

Carrying amount at 31 December 2015 6,795,000 51,240,995 342,086 22,330 475,859 15,414 724,273 65,341 59,681,298 
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Note 13: Property, Plant and Equipment (cont’d) 

 
 
2014 
 

          

Property, Plant and Equipment 
Reconciliation 

Land Buildings Furniture 
Office 

Equipment 
Computers 

Motor 
Vehicles 

Plant & 
Equipment 

Work in 
Progress 

Total 
 

Fair Value Level Level 3 Level 3 n/a n/a n/a n/a n/a n/a  

 
 
 

$ $ $ $ $ $ $ $ $ 

          
Carrying amount at 1 January 2014 6,350,000 51,757,142 494,669 50,299 549,259 17,437 844,676 - 60,063,482 
          
Acquisitions - - 34,191 - 98,125 - 59,263 75,813 267,392 
          
Disposals/Transfers - - - - - - - - - 
          
Depreciation - (580,238) (113,233) (13,498) (273,351) (3,747) (150,954) - (1,135,021) 
          
Revaluation 445,000 323,096 - - - - - - 768,096 

          
Carrying amount at 31 December 2014 6,795,000 51,500,000 415,627 36,801 374,033 13,690 752,985 75,813 59,963,949 
          

          
          

 



 

38 

 
Notes to and Forming Part of the Financial Statements  
 
  2015 2014 
  $ $ 
Note 14: Payables    
Creditors  296,328 219,832 
Sundry Creditors and Accruals  609,333 412,793 

Total  905,661 632,625 

    
    
Note 15: Borrowings    
Current    
QTC Working Capital Facility  - 1,800,000 
QTC Borrowings  - 206,722 

Total  - 2,006,722 

    
Non-Current    
QTC Borrowings  18,791,576 18,793,400 

Total  18,791,576 18,793,400 

 
No assets have been pledged as security for any liabilities. 
All borrowings are in $A denominated amounts.  There have been no defaults or breaches of the loan 
agreements during the period. 
Interest rates on QTC borrowings in 2015 ranged from 6.1% to 6.24% (2014: 4.89% to 7.11%) and 
interest is expensed as it accrues. The QTC borrowings are interest only until 2018. 
A working capital facility with the QLD Treasury Corporation with a limit of $2.1 million is available 
to the School until 31 December 2018.  This facility was not drawn down at 31 December 2015.   
A bank overdraft facility with Westpac Banking Corporation was also available as at 31 December 2015 
with a limit of $30,000.  This facility remained fully undrawn at 31 December 2015.  
 
  2015 2014 
Note 16: Provisions  $ $ 
Current    
Provision for Annual Leave  412,411 405,665 
Provision for Long Service Leave  148,311 134,442 

Total  560,722 540,107 

    
Non-Current    
Provision for Long Service Leave1  984,359 1,035,271 

Total  984,359 1,035,271 
 
1 - This balance includes amounts which would be legally payable 
immediately if the employee’s employment was ceased. The 
amounts have been categorized as Non-current on the basis of 
known intentions regarding long service leave. 

   

  No. No. 
Number of Employees at end of Academic year  195 201 
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 2015 2014 

  $ $ 
Note 17: Other Liabilities    
Current    
Enrolment Deposits  5,536 6,250 
Security Deposits  7,500 3,000 
Book Hire Refundable Bonds   7,180 6,225 
School Fees Received in Advance  477,776 508,883 
Facility Hire Fees in Advance  1,636 4,500 

Total   499,628 528,858 

  
Non-Current    
Enrolment Deposits   84,730 100,370 
Security Deposits  24,000 24,000 
Book Hire Refundable Bonds  30,635 28,565 

Total  139,365 152,935 

    
    
Note 18: Capital and Leasing Commitments    
Non-cancellable operating rental agreements 
contracted for but not capitalised in the financial 
statements: 

   

Payable:    
Not later than 1 year  231,558 136,810 
More than 1 year  816,316 41,874 

Total  1,047,874 178,684 

    
 
 
There were no other commitments (operating or capital) entered into but not yet recognised as at 31 
December 2015. 
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  2015 2014 
  $ $ 
Note 19: Statement of Cashflow  - Disclosures 
 

   

a) Cash and Cash Equivalents    
Cash on Hand and Cash at Bank  70,492 487,468 
Deposits at Call – General and Building Fund  1,379,985 1,471,121 
Deposits at Call – Restricted Funds (see note 1(g))  786,726 619,448 

Total  2,237,203 2,578,037 

    
    
b) Reconciliation of Net Cash Provided by 

Operating Activities to Operating Surplus/ 
(Deficit) 

   

    
Operating Surplus/(Deficit)  1,270,041 363,765 
    
Depreciation and Amortisation Expense  1,254,148 1,135,021 
    
Finance Costs  1,173,343 1,178,624 
    
Interest Received  (51,415) (46,403) 
    
Disposal/Transfer of Fixed Assets  996 - 
    
Changes in Assets and Liabilities:    
(Increase)/Decrease in receivables  (19,724) 153,140 
Increase/(Decrease) in provision for doubtful debts  (14,922) 7,834 
(Increase)/Decrease in inventories  (43,658) 11,700 
(Increase)/Decrease in prepayments/other  (441) (5,995) 
Increase/(Decrease) in creditors and accruals  273,036 201,317 
Increase/(Decrease) in other liabilities  (42,800) 134,558 
Increase/(Decrease) in employee provisions  (30,297) (100,384) 
(Increase)/Decrease in GST   (6,174) (5,440) 

    
Net cash from operating activities  3,762,133 3,027,737 
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Note 20: Financial Instruments 
 

Financial Risk Management 
 

The School’s activities expose it to a variety of financial risks: interest rate risk, credit risk, 
liquidity risk and market risk. 

 
Financial risk management is managed by the Board of Trustees and key management 
personnel under policies approved by the Board of Trustees. The School’s risk management 
program focuses on the unpredictability of financial markets and seeks to minimise the 
potential adverse effects on the financial performance of the School. 

 
    

(i)  Market Risk 
 

Interest rate risk 
The School is exposed to interest rate risk through its borrowings from QLD Treasury 
Corporation and cash deposited in interest bearing accounts.  When managing interest rate 
risk the School seeks to minimise its overall cost of funds by borrowing through QLD Treasury 
Corporation. 

 
The sensitivity analysis provided below details the School’s exposure to interest rate risk, 
assuming a change in interest rates of 1% as applied to closing balances of interest bearing 
assets and liabilities.  A 1% increase or decrease is used when reporting interest rates 
internally to key management personnel and represents management’s assessment of the 
possible change in interest rates. 

 

Financial 
Instruments 

Carrying 
Amount 

 

2015 Interest Rate Risk 

-1% +1% 

Profit Equity Profit Equity 

Financial Assets 

Cash and cash 
equivalents 

70,492 (6) (6) 6 6 

At Call Accounts 2,166,711 (509) (509) 509 509 

Total Financial Assets 2,237,203 (515) (515) 515 515 

Financial Liabilities 

QTC 15 Year Debt Pool 18,791,576 11,733 11,733 (11,733) (11,733) 

Total Financial 
Liabilities 

18,791,576 11,733 11,733 (11,733) (11,733) 

Potential Impact  11,218 11,218 (11,218) (11,218) 
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Note 20: Financial Instruments (cont’d) 

 

Financial 
Instruments 

Carrying 
Amount 

 

2014 Interest Rate Risk 

-1% +1% 

Profit Equity Profit Equity 

Financial Assets 

Cash and cash 
equivalents 

487,468 (2) (2) 2 2 

At Call Accounts 2,090,569 (970) (970) 970 970 

Total Financial Assets 2,578,037 (972) (972) 972 972 

Financial Liabilities 

QTC Borrowings 20,800,122 11,786 11,786 (11,786) (11,786) 

Total Financial 
Liabilities 

20,800,122 11,786 11,786 (11,786) (11,786) 

Potential Impact  10,814 10,814 (10,814) (10,814) 

 
There has been no change to the School’s exposure to interest rate risk or the manner in 
which it manages and measures the risk. 
 
  
(ii)  Credit Risk 
 
Credit risk refers to the risk that counterparty will default on its contractual obligations 
resulting in financial loss to the School.  The School does not have any significant credit risk 
exposure to any single counterparty or any group of counterparties having similar 
characteristics. The School engages a debt collection agency to assist in managing the credit 
risk of its customers. 
 
The carrying amount of financial assets recorded in the financial statements, net of any 
allowances for losses, represents the Schools maximum exposure to credit risk without taking 
account of the value of any collateral obtained.  
 
The ageing of the School’s trade and other receivables at the reporting date was: 
 
 

 2015 
$ 

2014 
$ 

Not past due (current) 53,600 31,102 

Past Due not considered impaired   

Past due 0-30 days (30 day ageing) 190,350 122,303 

Past due 31-60 days (60 day ageing) 6,019 5,115 

Past due more than 60 days (+90 day ageing) 15,663 72,466 

Past due considered impaired 39,782 54,704 

 305,414 285,690 
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Note 20: Financial Instruments (cont’d) 

 
(iii)  Liquidity Risk 
 
Liquidity risk refers to the situation where the School may encounter difficulty in meeting 
obligations associated with financial liabilities.  The School manages liquidity risk by 
monitoring forecast and actual cash flows and matching the maturity profiles of financial 
assets and liabilities and ensuring that adequate funds are maintained. 
 
Trade payables are short-term in nature. 
 
The following table sets out the liquidity risk of financial liabilities held by the School.  They 
represent the contractual maturity of financial liabilities. 

 

2015 

Carrying 
amount 

$ 

Contractual 
cash flows 

$ 

Less than 
one year 

$ 

1-5 years 
 
$ 

Over 5 
years 

  
$ 

     

Trade and other 
payables 

905,661 905,661 905,661 - - 

Borrowings 18,791,576 28,086,260 1,170,744 8,456,912 18,458,604 

 
2014 

19,697,237 28,991,921 2,076,405 8,456,912 18,458,604 

     

Trade and other 
payables 

632,624 632,624 632,624 - - 

Borrowings 20,800,122 30,863,227 3,167,548 7,502,418 20,193,262 

 21,432,746 31,495,851 3,800,172 7,502,418 20,193,262 

 
 (iv) Fair Value 

 Ipswich Girls’ Grammar School does not recognise any financial assets or financial liabilities 
at fair value. 
 
The fair value of trade receivables and payables is assumed to approximate the value of the 
original transaction, less any provision for impairment. 
 
The fair value of borrowings is notified by the QLD Treasury Corporation.  It is calculated using 
discounted cash flow analysis and the effective interest rate and is disclosed below: 
 
 

 2015 2014 

 Carrying 
Amount 

Fair Value 
Carrying 
Amount 

Fair Value 

Financial Liabilities $ $ $ $ 

QTC Borrowings 18,791,576 22,392,098 19,000,122 23,213,180 

Total 18,791,576 22,392,098 19,000,122 23,213,180 
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Notes to and Forming Part of the Financial Statements 

 
Note 21:  Contingent Assets and Contingent Liabilities 
There are no contingent assets or liabilities as at reporting date. 
 
Note 22:  Auditor’s Remuneration 
Remuneration of the auditor for auditing and reviewing the financial report for 2015 was $22,000 
(2014:  $23,000). No other services were provided by the auditor. 
 
Note 23:  Events Occurring after Reporting Date 
The Board of Trustees are not aware of any events after reporting date that require disclosure in the 
financial statements. 
 
Note 24: Key Executive Management Personnel and Remuneration 
Key executive management personnel and remuneration disclosures are made in accordance with the 
section 5 Addendum (issued in May 2011) to the Financial Reporting Requirements for Queensland 
Government Agencies issued by QLD Treasury.  Refer below for the disclosures on key executive 
personnel and remuneration. 
 
Key Executive Management Personnel 
The following details for key executive management personnel included those positions that had 
authority and responsibility for planning, directing and controlling the activities of the School during 
2014.  Further information on these positions can be found in the Annual Report. 
 

Positions Responsibilities 

Current Incumbents 

Contract 
Classification and 

Appointment 
Authority 

Dated 
Appointed to 

Position 

Remuneration 
 

Trustee –  
Chairman of the 
Board – Mr Gregory 
Ploetz 

To supervise, 
maintain and control 
the conduct of the 
School. To make 
rules with regards to 
the management and 
control of the 
School. 

Government 
Appointed 
Trustee 

2005 to 
Present 

Nil 

Trustee – Deputy 
Chair Person - Ms 
Maria Kelly 

Government 
Appointed 
Trustee 

2000 to 
Present 

Nil 

Trustee – Dr David 
Careless  

Elected Trustee 
2011 to 
Present 

Nil 

Trustee – Ms Elle 
Ackland 

Elected Trustee 
June 2015 to 
Present 

Nil 

Trustee – Ms Carly 
Gregory 

Government 
Appointed 
Trustee 

2013 to 
Present 

Nil 

Trustee – Dr 
Andrew Draper 

Elected Trustee 
2013 to 
Present 

Nil 

Trustee - Mr James 
Sturges 

Government 
Appointed 
Trustee 

2013 to 
Present 

Nil 

Principal & CEO – 
Dr Peter Britton 

The Principal & CEO 
is responsible for the 
implementation of 
plans and strategies 
as approved by the 
Board of Trustees. 

 
5 Year Contract 
  

January 2011 
to Present 

Refer Below 

Secretary to the 
Board of Trustees 
and Business 
Manager – Mr 
Donald Thams 

Secretary to the 
Board of Trustees; 
Responsible for the 
Business Operations 
of the School. 

- 
July 2010 to 
Present 

Refer Below 
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Notes to and Forming Part of the Financial Statements 
 
Note 24: Key Executive Management Personnel and Remuneration (cont’d) 
 

Positions Responsibilities 

Current Incumbents 

Contract 
Classification and 

Appointment 
Authority 

Dated 
Appointed to 

Position 

Remuneration 
 

Deputy Principal – 
Mrs Rhonda Nolan 

The Deputy Principal 
supports the 
Principal & CEO in 
implementation of 
plans and strategies 
as delegated by the 
Principal & CEO. 

- 
January 2002 
to Present 

 
Refer Below 

Head of Junior 
School – Mrs Karen 
McArdle 

Junior School 
Principal 

- 
January 2006 
to Present 

Refer Below 

Dean of Students – 
Mrs Jayne Acutt 

Head of Students - 
January 2011 
to Present 

Refer Below 

Dean of Studies – 
Mrs Kathryn Bishop 

Head of Studies 
 

- 

January 2007 
Resigned 31 
December 
2015.  

Refer Below 

Director of 
Enrolments and 
Community 
Relations – Mrs 
Kristie Welsh 

Enrolments, 
Marketing, 
Community 
Relationships 

- 
16 November 
2015 

Refer Below 

Head of Boarding – 
Mrs Carole Ward 

Head of Boarding - 
January 2012 
to Present 

Refer Below 

 
Remuneration policy for the School’s key executive management personnel is set by the Board of 
Trustees.  The remuneration and other terms of employment for key executive management personnel 
are specified in employment contracts.   
 
For the 2015 financial year, remuneration of key executive management personnel increased by an 
average of 4.3% in accordance with the Board of Trustees approval December 2014. 
 
It should be noted that the Board of Trustees do not receive remuneration for their services. 
 
Remuneration packages for key executive management personnel comprise the following components: 
 

 Short term employee benefits including: 

o Base – consisting of base salary, allowance and leave entitlements paid and provided 

for the entire year or for that part of the year during which the employee occupied 

the specified position. 

o Non-monetary benefits - consisting of salary package items together with fringe 

benefits tax applicable to the benefit. 

 Long term employee benefits include long service leave accrued. 

 Post-employment benefits include superannuation contributions. 

 
Total fixed remuneration is calculated on a total cost basis and includes the base and non-monetary 
benefits, long term employee benefits and post-employment benefits. 
 
Redundancy payments are not provided for within individual contracts of employment.  Contracts of 
employment provide only for notice periods for payment in lieu on notice on termination, regardless 
of the reason for termination. 
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The School may from time to time pay discretionary bonus payments to key management personnel.  
No bonus expense was incurred during the year. 

Notes to and Forming Part of the Financial Statements 
Note 24: Key Executive Management Personnel and Remuneration (cont’d) 
 
1 January 2015 to 31 December 2015 

 
Position 

 
Short Term Employee 

Benefits 

 
Long Term 
Employee 
Benefits 

 

 
Post-

Employment 
Benefits 

 

 
Termination 

Benefits 
 

 

 
Total 

 
  

Base Salary 
 

 
Non – 

Monetary 
Benefits 

 $ $ $ $ $ $ 

Principal & CEO 271,632 20,466 13,196 42,587 - 347,881 

Secretary to the 
Board of 
Trustees/Business 
Manager 

194,665 - 5,603 34,743 - 235,011 

Deputy Principal 139,655 - 5,019 25,215 - 169,889 

Head of Junior School 125,777 - 4,939 22,846 - 153,562 

Dean of Students 102,015 10,754 3,806 28,515 - 145,090 

Dean of Studies 101,265 22,093 3,582 18,446 - 145,386 

Director of 
Enrolments and 
Community Relations 

9,440 - 235 897 - 10,572 

Head of Boarding 99,042 14,102 3,436 17,954 - 134,534 

Total 1,043,491 67,415 39,816 191,203 - 1,341,925 

 
1 January 2014 to 31 December 2014 

 
Position 

 
Short Term Employee 

Benefits 

 
Long Term 
Employee 
Benefits 

 

 
Post-

Employment 
Benefits 

 

 
Termination 

Benefits 
 

 

 
Total 

 
  

Base Salary 
 

 
Non – 

Monetary 
Benefits 

 $ $ $ $ $ $ 

Principal & CEO 227,000 20,240 6,030 26,312 - 279,582 

Secretary to the 
Board of 
Trustees/Business 
Manager 

184,632 - 4,933 32,808 - 222,373 

Deputy Principal 132,359 - 3,023 24,189 - 159,571 

Head of Junior School 122,629 - 1,639 22,147 - 146,415 

Dean of Students 102,099 11,402 3,964 24,484 - 141,949 

Dean of Studies 106,015 19,629 2,086 18,640 - 146,370 

Head of Boarding 95,617 11,920 2,548 17,100 - 127,185 

Total 970,351 63,191 24,223 165,680 - 1,223,445 

 
The Board of Trustees relies on industry benchmarks from a range of sources, including Australian 
Heads of Independent Schools Association and Independent Schools Queensland, to set total 
remuneration packages in order to attract the best candidates for its Executive leadership team. 



 

47 

 

Certificate of the Board of Trustees of the Ipswich Girls’ Grammar School 
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Independent Auditor’s Report 
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